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REPORT ON CORPORATE GOVERNANCE
(First 6 months of 2026)

To:

- The State Securities Commission;

- Ho Chi Minh Stock Exchange.
- Name of company:

LONG GIANG INVESTMENT AND URBAN DEVELOPMENT JSC
- Address of headoffice: 173 Xuan Thuy — Cau Giay — Ha Noi
- Telephone: 04.37950595/96 Fax: 04.37950099
-  Email: congvanlgl@longgiangland.com.vn
- Charter capital: 515.000.000.000 VND
- Stock symbol: LGL
- Governance model: General Meeting of Shareholders, Board of Directors, Board of
Supervisors, General Director and Director.

- The implementation of internal audit: Implemented.

I Activities of the General Meeting of Shareholders

Information on meetings, resolutions and decisions of the General Meeting of
Shareholders (including the resolutions of the General Meeting of Shareholders approved in
the form of written comments):

Rewl“uf::}mecm“nnﬁtc -:_ ' . - _: - c;f;:l-llte].]'t._'. .
In the first six months of 2026, Long Giang Investment
and Urban Development Joint Stock Company (Long
Giang Land) convened its 2026 Annual General Meeting
01/2026/NQ- 25/04/ of Shareholders (AGM) on April 25, 2026. The AGM
DHPCDIN 2026 deliberated and approved the following matters:

- Approval of the following reports:

e Report of the Board of Management on the 2025
business performance and the 2026 business plan;




e Report of the Board of Directors on its performance in
2025 and its operational plan for 2026;

» Report of the Supervisory Board on its performance in
2025 and its operational plan for 2026;

e The audited Financial Statements for the fiscal year
2025.

- Approval of proposals submitted by the Board of
Directors and the Supervisory Board:

e Proposal No. 01/2026/TTr-HDPQT dated 03 April 2026
of the Board of Directors regarding matters submitted
to the 2026 Annual General Meeting of Shareholders
for approval;

e Proposal No. 02/2026/TTr-HPQT dated 03 April 2026
of the Board of Directors regarding the approval in
principle of the payment of the 2025 cash dividend:

e Proposal No. 03/2026/TTr-HDQT dated 03 April 2026
of the Board of Directors regarding the election of
members of the Board of Directors and the Supervisory
Board for the 20262031 term;

e Proposal No. 04/2026/TTr-HDQT dated 03 April 2026
of the Board of Directors regarding the increase of the
Company's charter capital through the issuance of
shares to existing shareholders;

e Proposal No. 01/2026/TTr-BKS dated 03 April 2026 of
the Supervisory Board regarding the approval of the list
of independent auditing firms to audit the Company's
Financial Statements for the 2026 fiscal year.

- Other matters falling under the authority of the
General Meeting of Shareholders

The 2026 Annual General Meeting of Shareholders of Long Giang Investment and
Urban Development Joint Stock Company (Long Giang Land) was conducted in full
compliance with the procedures stipulated in the Law on Enterprises, the Company’s Charter,
and applicable regulations governing listed companies. The Company fully adhered to
information disclosure requirements, including the meeting schedule, agenda, record date
announcement, meeting materials, minutes, and other relevant documents, in accordance with
Decree No. 155/2020/ND-CP and Circular No. 96/2020/TT-BTC.
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II.

1

Board of Directors (The 2026 semi-annual report):
Information about the members of the Board of Directors (BOD):

Mr. Le Ha Giang Chairman of the BOD 25/04/2026
Ms. Phung Thi Thanh Giang | Vice Presidnet of the BOD 25/04/2026
Mr. Nguyen Manh Ha Vice Presidnet of the BOD 25/04/2026
Mr. Le Quang Ha Independent BOD member 25/04/2026
Mr. Dinh Ngoc Hieu BOD member 25/04/2026
Mr. Nguyen Toan Thang Independent BOD member 29/04/2021 25/04/2026
Mr. Nguyen Dinh Thanh Independent BOD member 29/04/2021 25/04/2026
Mr Tran Hai Anh Independent BOD member 26/04/2025 25/04/2026
2, Meetings of the Board of Directors:

T 14/14 100%

Ms. Phung Thi Thanh Giang 14/14 100%

s | | | e
kT Gy 1 L e thg;ﬁl;e;hffigii);i? 3526
Mr. Dinh Ngoc Hieu 05/05 17 Diﬁfif;jg‘ﬁ’;‘: ,;’ g >
Mr. Nguyen Toan Thang 09/09 100% | e °f§$;e£;‘é‘3d on 2>
Mr. Nguyen Dinh Thanh 09/09 100% | Lem OfXﬁ‘a‘z‘f};{Ed on 23
Mr Tran Hai Anh 09/09 100% | Lo szif:;ezzg‘;Ed 03

* Including both in-person meetings and written consultations of the BOD.

In addition to regular and extraordinary meetings, the Board of Directors of Long
Giang Investment and Urban Development Joint Stock Company (Long Giang Land) also
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organized thematic working sessions to discuss, clarify, and reach consensus on the
Company’s direction and operations.

3. Supervising the Board of Management by the Board of Directors:

Pursuant to the Company's Charter and the Internal Corporate Governance
Regulations, the Board of Directors fully performed its supervisory, directing and supporting
functions in relation to the Board of Management in managing and administering the
Company's business operations. Through regular weekly and monthly management meetings,
together with periodic and ad hoc reports, the Board of Directors closely monitored and
evaluated the Company's operational performance, the implementation progress of key tasks,
and the results of the business plan during the first six months of 2026.

The Board of Directors placed particular emphasis on supervising the implementation
of the resolutions and decisions it had issued, ensuring that the management and executive
activities of the Board of Management were conducted in compliance with the Resolution of
the 2026 Annual General Meeting of Shareholders, the resolutions of the Board of Directors,
and the applicable laws and regulations governing listed companies. Such supervision was
carried out on a regular and timely basis, with clear accountability assigned to each relevant
department and individual, thereby enhancing corporate governance effectiveness,
strengthening risk management, and ensuring the timely achievement of the Company's
objectives and business plans.

Based on the periodic and ad hoc reports submitted by the Board of Management,
together with information obtained through its supervisory activities, the Board of Directors
reviewed and assessed the performance of the Board of Management, promptly directed
corrective actions to address identified shortcomings, resolved operational difficulties, and
provided strategic guidance for the implementation of key tasks in accordance with the
Resolution of the General Meeting of Shareholders and the resolutions of the Board of
Directors.

During the first six months of 2026, the Board of Directors supervised the Board of
Management with respect to the following principal matters:

3.1. Supervision Areas:

- Supervised the implementation of the resolutions and decisions of the General Meeting
of Shareholders and the Board of Directors; reviewed the implementation of the
Company's business operations during the first six months of 2026 on a monthly and
quarterly basis; and monitored the execution of action plans to achieve the 2026
business targets approved by the General Meeting of Shareholders, while providing
timely directions and strategic guidance to ensure the accomplishment of the key
objectives approved by the General Meeting of Shareholders.

- Reviewed the management and executive activities of the Board of Management,
strengthened internal control and risk management; and reviewed the Company's
management procedures and internal regulations to enhance operational efficiency and
improve the coordination mechanism among the Company's departments and
divisions.

- Supervised the corporate governance activities of subsidiaries and associates through
oversight of the Company's appointed capital representatives and the performance of
their rights and obligations at enterprises in which the Company holds equity interests.
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- Supervised the implementation progress, execution quality and investment
effectiveness of real estate projects developed by Long Giang Land as the project
developer.

- Supervised the Company's capital contribution activities and mergers and acquisitions
(M&A) transactions in the real estate sector.

- Supervised the execution of transactions and contracts between the Company and its
related organizations and individuals, ensuring compliance with applicable laws, the
Company's Charter and internal regulations.

- Directed and supervised the timely preparation and disclosure of the audited financial
statements for the 2025 fiscal year, the reviewed semi-annual financial statements for
2026, and the quarterly financial statements during the first six months of 2026 in
compliance with applicable regulations.

- Successfully convened the 2026 Annual General Meeting of Shareholders on 25 April
2026 and supervised the implementation of the resolutions adopted by the General
Meeting of Shareholders.

- Supervised the Company's information disclosure activities to ensure transparency,
accuracy and timeliness in accordance with applicable regulations.

- Supervised compliance with applicable laws in the Company's business operations,
safeguarding the legitimate interests of shareholders and employees.

- Conducted a comprehensive review of the operational procedures applied throughout
the Company and updated, amended and supplemented internal procedures to
strengthen coordination among departments and business units.

- Enhanced the review of corporate governance practices, internal control activities and
risk management systems.

- Supervised the management and executive activities of the Board of Management with
a view to improving business performance and ensuring the timely achievement of the
approved business targets and plans.

3.2. Supervision resulis:

During the first six months of 2026, the global economic and political environment
continued to experience complex developments, facing risks arising from geopolitical
conflicts, supply chain disruptions and fluctuations in energy prices.

Despite these challenges, Vietnam's macroeconomic fundamentals remained generally
stable. Inflation was kept under control, major economic balances were maintained, and
business activities continued to recover. Several sectors recorded positive growth, providing
a solid foundation for the achievement of the country's socio-economic development
objectives for 2026.

Against a backdrop of both challenges and opportunities, and through the dedicated
efforts of the Board of Management, the Company's business operations showed encouraging
signs of improvement and achieved a number of positive results. The Board of Directors
acknowledges the efforts of the Board of Management in steering the Company to adapt to
changes in the economic and social environment while addressing the Company's internal
challenges.

The Board of Management and management personnel at all levels performed their
duties in accordance with the Company's Charter, the resolutions of the General Meeting of

e = e Y SR | |

[



Shareholders, the resolutions of the Board of Directors, and other matters within their
delegated authority. The Company also continued to strengthen its human resources in key
business functions in line with its strategic orientation and business development objectives.
In addition, the Board of Management submitted periodic and ad hoc reports to the Board of
Directors in a timely manner. These reports identified operational issues and challenges,
proposed appropriate solutions, and promptly addressed unusual matters arising in the
Company's day-to-day operations that could affect its reputation and business performance.

During the first six months of 2026, the Company completed the reconstitution of the
Board of Directors through the election of the Board of Directors for the 20262031 term at
the 2026 Annual General Meeting of Shareholders. The Board of Directors also participated
in the Company's preliminary and mid-year review meetings for the first six months of 2026.
Based on its supervisory activities, the Board of Directors concluded that the Board of
Management had, in general, satisfactorily fulfilled its executive and operational
responsibilities. Throughout the management process, the Board of Management complied
with the Company's governance framework and acted in accordance with the Company's
Charter, Corporate Governance Regulations, internal regulations, and the resolutions and
decisions issued by the Board of Directors.

The supervisory results indicate that, in general, the directives issued by the Board of
Directors were appropriately assigned and implemented in accordance with the functions and
responsibilities of the relevant departments and business units. The Board of Management
and the Company's departments regarded the implementation of the Board of Directors'
directives as key and urgent tasks requiring focused execution. In terms of corporate
governance, alongside the restructuring of the organizational framework and the
implementation of personnel adjustments in coordination with the Board of Directors—
including stabilizing the executive management structure, reassigning employees to suitable
positions and ensuring the timely completion of key tasks—the Board of Management also
placed significant emphasis on recruiting highly qualified professionals and talented young
personnel in order to maximize the Company's human resources, promote business
development and improve operational efficiency.

4, Activities of the Board of Directors’ subcommittees:
4.1. Audit Committee:

The Audit Committee, operating under the Board of Directors, serves as an advisory
and supporting body to the Board of Directors in overseeing the integrity and transparency of
the Company's financial information, assessing the effectiveness of the internal control
system, risk management and internal audit functions, and supervising compliance with
applicable laws, the Company's Charter, internal procedures and regulations.

During the first six months of 2026, the Audit Committee performed its duties and
exercised its authority in accordance with its mandate, including the following:

- Ensured compliance with financial reporting requirements through the review and
evaluation of the audited financial statements.

- Reviewed and supervised the internal audit plan, assessed the effectiveness of the
internal audit function, and monitored the coordination between the Internal Audit

Department and the independent auditor.
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- Assessed the adequacy and effectiveness of the Company's risk management and
internal control systems to support the achievement of its strategic, operational,
compliance and financial objectives.

- Reviewed and evaluated the effectiveness of the internal control system, risk
management framework and compliance control mechanisms in supporting the
Company in achieving its strategic, operational, financial and compliance objectives.

- Monitored the implementation of audit recommendations and proposed corrective
actions to address deficiencies and weaknesses identified during inspection and audit
activities, thereby further strengthening the Company's corporate governance and
internal control system.

- Monitored and supervised the audit activities of the Company's associates.

- Monitored and evaluated the effectiveness of the Company's governance and risk
management processes, and assessed risks that could affect the achievement of the
Company's strategic objectives.

- Evaluated the systems established to ensure compliance with the Company's policies,
plans and procedures, as well as applicable laws, financial and accounting regimes,
and other regulations that may have a significant impact on the Company.

Based on the results of its supervisory activities, the Audit Committee noted that the
Company continued to improve its policies, procedures and internal regulations in the areas
of finance and accounting. The maintenance of accounting records, document retention,
organization of the accounting information system and preparation of the financial statements
were generally carried out in accordance with applicable regulations, thereby enhancing the
Company's transparency and corporate governance effectiveness.

4.2. Human Resources Subcommittee:

The Human Resources Subcommittee is primarily responsible for defining criteria and
selecting qualified candidates for appointment to key leadership and management positions
within the Company. In the first half of 2026, the Subcommittee accomplished the following
tasks:

- Assisted in developing and refining the Company's human resources policies,
procedures and operational guidelines.

- Coordinated with the Remuneration Committee in developing the 3P Salary
Regulations to optimize the Company's human resources management framework.

- Focused on reviewing and prioritizing the internal redeployment of personnel among
the Company's subsidiaries, and provided recommendations to the Board of Directors
on human resources policies to ensure workforce readiness in support of the
Company's future development plans.

- Advised the Board of Directors on the appointment of the Company's Deputy General
Director, including the selection of a candidate with qualifications and experience
appropriate for the position.

- Conducted research and provided recommendations to the Board of Directors on
human resources policies and management solutions in line with the Company's
development strategy and business objectives for each period.
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4.3.

Compensation Subcommittee:
In the first half of 2026, the Compensation Subcommittee collaborated with the Human

Resources Subcommittee to monitor changes in the Company’s workforce and labor market
trends, and to develop remuneration policies for members of the Board of Directors and the
Supervisory Board. During this period, the Subcommitiee provided support in the
implementation and application of the new Salary and Income Regulation, ensuring alignment
with legal requirements and the Company’s business performance. The regulation was
designed to promote higher productivity and efficiency, ensure fairness and competitiveness
in employee compensation, and thereby contribute to the successful execution of the
Company’s business plan.

In addition, the Subcommiittees provided advice and recommendations to the Board of

Directors (BOD) throughout the year on the following matters:

Organized internal and external training programs on leadership skills, management
capabilities, soft skills, and legal knowledge for executives, managers, and all staff members.

Reviewed the organization process of the 2026 Annual General Meeting of Shareholders
to ensure full compliance with the Company’s Charter and applicable laws.

Assessed the procedures and content related to the Company’s information disclosure
to ensure compliance with legal regulations applicable to listed companies.

Collaborated in the development of the Company’s 2026 version of the Internal Labor
Regulations.

Participated in drafting and revising job descriptions, task assignments, performance
deliverables, and performance evaluation criteria for Company executives, managers,
and staff, supporting both recruitment activities and organizational assessment.

Carried out inspections and evaluations on the implementation of human resource
procedures and regulations, and on that basis, advised the BOD on amendments to existing
policies and the issuance of new ones in alignment with the Company’s actual situation and
development strategy.

5. Resolutions/Decisions of the Board of Directors (The 2026 semi-annual report):
Approval 1::“ prmciﬁle of H}e .: um;;pltal
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06/2026/NQ-HDQT

03/03/2026

2026 Annual General

Convening the
Meeting of Shareholders

100%

07/2026/BB-HDQT

31/03/2026

Approval in principle of transactions and
contracts with related parties in 2026

100%

07A/2026/NQ-HPQT

03/04/2026

Establishment of the Organizing Committee
for the 2026 Annual General Meeting of
Shareholders

100%

08/2026/BB-HPQT

21/04/2026

Approval in principle of the transfer of all of
the Company's rights and obligations under
the Viet Hung Project Business Cooperation
Contract

100%

10

09/2026/BB-HPQT

05/05/2026

Approval in principle of transactions and
contracts with related parties during 2026

100%

11

10A/2026/NQ-HDQT

25/04/2026

Election of the Chairman of the Board of
Directors for the 2026-2031 term

100%

12

10B/2026/NQ-HPQT

25/04/2026

Election of a Vice Chairman of the Board of
Directors for the 20262031 term

100%

13

10C/2026/NQ-HDQT

25/04/2026

Election of a Vice Chairman of the Board of
Directors for the 20262031 term

100%

14

11/2026/NQ-HDQT

11/06/2026

Selection of the independent auditor for the
audit of the Company's 2026 financial
statements

100%

15

12/2026/NQ-HPQT

30/06/2026

Approval in principle of the acquisition of
shares in Heritage Conservation and Tourism
Development Joint Stock Company

100%

16

13/2026/NQ-HBQT

25/06/2026

Approval in principle of the transfer of part
of the Company's capital contribution in
Rivera Dong Thap Company Limited

100%

III. Board of Supervisors/Audit Committee (The 2026 semi-annual report):
1. Information about members of Board of Supervisors:

Head of the Bachelor of Economics
1 | Ms Luu Thi Thanh Nga Siipervisory Bt 25/04/2026 — Major in Accounting
and Finance
Bachelor of Economics
3 | s gy Tes s tishg | o eoeeiie 25/04/2026 | —Major in Accounting
Supervisory Board J—
3 | Ms Nguyen Thi Cam Tu Memberof the 25/04/2026 Bachelor of Laws
Supervisory Board
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2, Meetings of Board of Supervisors
i = s S A e L ., -
1 | Ms Luu Thi Thanh Nga 03/03 100% 100%
2 | Ms Nguyen Thi Mai Huong 03/03 100% 100%
3 | Ms Nguyen Thi Cam Tu 03/03 100% 100%

3

Supervising Board of Directors, Board of Management and shareholders by
Board of Supervisors:

The Supervisory Board developed and approved its annual work plan and provided

direction for the Internal Audit Unit to coordinate the development of the 2026 audit plan,
ensuring effectiveness and optimal use of resources.

The Supervisory Board has actively fulfilled its function of overseeing the activities of

the Board of Directors and the Executive Board (EB). The organization and implementation
of supervisory tasks have been closely coordinated with the BOD and EB to enhance the
efficiency of supervision in a transparent and timely manner. The Supervisory Board
performed its supervisory duties over corporate governance and management through the
following activities:

Held periodic meetings with the BOD/Audit Subcommittee/Executive Board
regarding supervision and audit results, and monitored the implementation of
corrective actions following audit/inspection findings.

Attended and monitored several BOD meetings and monthly executive briefings to
stay informed about the operations of the BOD and EB.

Supervised the organization of BOD and General Meeting of Shareholders (GMS)
sessions of Long Giang Land.

Monitored the implementation of the 2026 business plan as per the resolution of the GMS.
Oversaw compliance with legal regulations, the Company’s Charter, and the
implementation of resolutions issued by the GMS, the BOD. and the EB.

Supervised and assessed the performance of rights and responsibilities of BOD
members, executive managers, and shareholders.

Supervised the approval and execution of internal transactions and related party
transactions between the Company and its subsidiaries or affiliates.

Received and responded to feedback and opinions from the Company’s shareholders.

Provided recommendations on the selection of an independent auditor.

Participated in supervising and reviewing the legality and adequacy of the Company’s
financial reporting process;

Oversaw information disclosure activities in accordance with regulations applicable to
listed companies.

Assessed the effectiveness of the internal governance system through the review of
reports from the Audit Subcommittee and the Internal Control Department.

Based on the monitoring process, the Supervisory Board recognized that the BOD and

EB have, in general, managed and operated the Company in compliance with the applicable
laws, the Company’s Charter, and internal regulations.
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The resolutions and decisions of the BOD were appropriately issued and aligned with

the Company’s governance requirements and business development goals. The Executive
Board actively and directly managed the Company’s operations and diligently developed and
implemented specific plans in various areas. Although business results have yet to meet the
set targets, the Executive Board has made significant efforts to overcome difficulties and
practice cost-saving measures during the recent period.

4.

The coordination among the Board of Supervisors, the Board of Management,
Board of Directors and other managers:

In general, during the first six months of 2026, the Supervisory Board received strong
coordination and favorable conditions from the Board of Directors, the Executive
Board, and the Company’s management staff to effectively perform its supervisory
duties. This support was demonstrated through the timely and adequate provision of
documents and information related to the Company’s corporate governance, business
operations, and financial performance, specifically as follows:

The Board of Directors and the Executive Board provided active support to the
Supervisory Board in fulfilling its oversight responsibilities in accordance with the
laws and the Company’s Charter.

The Supervisory Board maintained regular coordination with the BOD and EB in the
performance of its functions.

The Supervisory Board fulfilled its assigned duties without any conflicts arising in
governance, management, or supervision activities.

The Supervisory Board attended periodic executive meetings, year-end and mid-year
reviews to stay updated on the Company’s situation and to form the basis for its
governance and management oversight.

The Supervisory Board sustained constructive relationships with the BOD, the
Executive Board, and the Company’s leadership and management teams, always
upholding the principle of protecting the Company’s and shareholders’ legitimate
interests to the fullest extent. To fulfill its duties, the Supervisory Board regularly held
meetings and discussions with relevant departments to promptly obtain information
related to governance and management by the BOD and the General Director.

The Supervisory Board closely coordinated with the BOD and the Executive Board in
performing its functions and exchanging information, in strict compliance with
applicable laws and the Company’s Charter. Based on its supervisory activities, the
Supervisory Board made recommendations to ensure the Company’s compliance with
legal requirements and provided advisory comments regarding the governance and
management practices of the BOD and the Executive Board.

Other activities of the Board of Supervisors (if any):

Summarized the activities of the Supervisory Board in the first six months of 2026 and
developed the work plan for the last six months of 2026.
Contributed feedback to improve the 2024 Annual Report, the 2024 Corporate
Governance Report, the business plan for the first half of 2026, and the Corporate
Governance Report and plan for the second half of 2026.

Reviewed newly issued legal policies to monitor and provide recommendations on
amendments or additions to policies and mechanisms that are outdated or inconsistent,
ensuring full and timely compliance with applicable laws.
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- Coordinated successfully in organizing the 2026 Annual General Meeting of

Shareholders.

- All members of the Supervisory Board fully participated in regular meetings, with tasks
appropriately assigned during the inspection and supervision of the Company's
executive management. The members regularly attended meetings organized by the
Board of Directors and the Executive Board to stay informed and provide timely and

appropriate recommendations.

- Performed other duties as prescribed in the Company’s Charter, the Internal

Corporate Governance Regulations, other internal regulations of the Company, and

relevant legal provisions.

Board of Management

| Medevevsims | gy | Bl | g
2 I‘]fe ;%;"g:n;‘:]“;fhﬁg: 1978 Civil Engineer 12/9/2023
3 De]furt}]: Egg:élgiggtor 1954 Ba]cE}:legli?ll;:ZfiEgiVil 07/02/2026
V. Chief Accountant
Ms Dang Thi Loan fop, | oondiice-Bige 08/7/2019

in Finance and
Accounting

VI. Training courses on corporate governance:

Members of the Executive Board, Supervisory Board, Management Board, and key
managerial personnel of the Company have consistently participated in external and internal
corporate governance training programs to improve and enhance their awareness and
understanding of corporate governance practices applicable to listed companies. They will
also fully participate in all corporate governance training courses as required by law and

competent state authorities (if any).

VII. Thelist of affiliated persons of the public company (The 2026 semi-annual report)

and transactions of affiliated persons of the Company)

1. The list of affiliated persons of the Company: According to Appendix 01 and 02:

2. Transactions between the Company and its affiliated persons or between the Company
and its major shareholders, internal persons and affiliated persons: According to

Appendix 03
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4.2.

4.3.

VIIIL.

IX.

Transaction between internal persons of the Company, affiliated persons of internal
persons and the Company’s subsidiaries in which the Company takes controlling
power: According to Appendix 02

Transactions between the Company and other objects

Transactions between the Company and the company that its members of Board of
Management, the Board of Supervisors, Director (General Director) have been
founding members or members of Board of Directors, or CEOs in three (03) latest
years (calculated at the time of reporting): According to Appendix 03

Transactions between the Company and the company that its affiliated persons with
members of Board of Directors, Board of Supervisors, Director (General Director)
and other managers as a member of Board of Directors, Director (General Director
or CEO): According to Appendix 03

Other transactions of the Company (if any) may bring material or non- material
benefits for members of Board of Directors, members of the Board of Supervisors,
Director (General Director) and other managers: None

Share transactions of internal persons and their affiliated persons (The 2026 semi-
annual report)

The list of internal persons and their affiliated persons: According to Appendix 02
Transactions of internal persons and affiliated persons with shares of the Company:
According to Appendix 04

Other significant issues: None

Recipents: LONG GIANG INVESTMENT AND URBAN
- State Securities Commission; DEVELOPMENT JOINT STOCK COMPANY

Ho Chi Minh City Stock Exchange ;
Company Website;

Board of Directors, Supervisory Board,
Executive Board,

Company Office Archives.
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